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Résumé / Summary

In recent years, european economies are undergoing substantial transformation. Promoting a more resource
efficient and greener economy is one of the primary priorities of the new European strategy. Green concerns
reflected in various agreements and directions, and intangible parameters such as globalization and green
technological boost, are causing important shifts in labor markets, through altering the traditional job profiles
and skill needs. The basic aim now is to increase employment rates by improving both the quality of jobs and
conditions for jobs creation, combined with greater security in the labor market. More specifically, as
sustainability and social responsibility concepts have gained ground, there is an increasing priority for “green”
skills and qualifications, based on the shift towards green economy. Availability of skills for green jobs now
plays a crucial role in triggering labor market change: green sectors will require new jobs, but will also need to
redefine many existing job profiles. Therefore, the link between improving and updating skills, thus affecting
labor productivity and growth, should be strengthened.
Regarding policy-makers, there is a great need to support the emergence of social and environmental
enterprises as the foundation of the Green Economy, thus improving the public awareness of the green
benefits they are delivering to their communities, and convince more and more companies to see social
responsibility as a long-term undertaking or in other words, as a strategic investment in corporate policies
such as marketing and management. Enterprises now have to follow calls for innovative and greener
strategies, altering the way they achieve sustainable development and working towards a combination of
environmental, economic and social targets.
Making the swift towards green economy successful, requires a new way of working that will affect not only
enterprises, but also the whole of society, as the sustainability scenario requires dynamic and real changes in
the way both economies and communities function. In order to succeed in this green transformation, basic
steps such as making knowledge the main resource, filling the funding gap and reducing inequalities, should
be done.
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This paper will try to enlighten the increasing priority for new skills and qualifications in the labor market
according to the European directions, in the basis of the modern boost towards green economy, and analyze
the role of social entrepreneurship in the process of achieving green, sustainable outcomes. More
specifically, in order to approach the subject of green entrepreneurial skills in a meaningful way, it is
important to understand what kind of skills, capabilities and attitudes are critical for green growth, as a driving
force for employment and training. Furthermore, the identification of the role of education and training
programs, in the process of capitalizing the knowledge and enhancing competences and abilities, is equally
important. In particular, skills and education needs should be examined not just across all business and jobs
sectors, but wider society too, to account for differences in economic and social conditions. Therefore,
increased emphasis should be given on investing in human capital through lifelong learning in education and
training methods, matched to the needs inside and outside the labor market.
Concerning the theoretical outcome, it could be claimed that teaching sustainability not only to policy-makers
but also to employer organizations, civil society organizations and the public, is critical to the green growth
scenario. Towards this direction, education and training as critical sources of employment and future growth,
can contribute to the development of green skills requirements, in the presence of an improved social
dialogue between education and training programs developers, and social partners.

Key words: green economy, social responsibility, sustainability, green skills, education.

Bibliographie / Bibliography

Annupreeti V. et al (2014), “Social Entrepreneurship: A Step towards Sustainability”, International Journal of
Advance Research in Computer Science and Management Studies, Volume 2, Issue 9, September 2014, pp.
210-216.
Bilbao-Osorio B., Dutta S., Lanvin B, (2013), The Global Information Technology Report 2013:Growth and
Jobs in a Hyperconnected World, World Economic Forum.
Creech H., Huppé G.A., Paas L. and Voora V. (2012), “Social and Environmental Enterprises in the Green
Economy: Supporting sustainable development and poverty eradication on the ground, Analysis of a 3 year
study for policy makers, IISD.
Herrmann K. (2004), “Corporate Social Responsibility and Sustainable Development: the European Union
Initiative as a Case Study”, Indiana Journal of Global Legal Studies: Vol. 11, Iss. 2, pp.205-232.
Malovics G. et al. (2008), “The role of corporate social responsibility in strong sustainability”, The Journal of
Socio-Economics 37, pp. 907–918.
Nicolopoulou S.P., Xiangli N., Matiatos I., Kotampasi C., Stamatis P., Sasco A.J., Hens L. (2013), “Green
Economy: the Contribution of Corporate Social Responsibility”, Mekhanizm Rehuluvannya Economiky, 2 (60),
pp. 30-44.
Pye J. (2010), “Green Skills, Green Jobs: Opportunities for the South West Low Carbon Economy”, SLIM
Learning Theme Report, Southwest Observatory Skills and Learning.
Popa O., Dina C.G., Martinc C. (2011), “Promoting the corporate social responsibility for a green economy
and innovative jobs”, Procedia Social and Behavioral Sciences 15 (2011), pp. 1020–1023.
Rondinelli, D.A., Berry, M.A. (2000), “Environmental citizenship in multinational corporations: social

Page 2/3

responsibility and sustainable development—the two approaches of sustainability applied on micro level”,
European Management Journal 18, 70–84.
Schwab K. (2012), “The Global Competitiveness Report 2012–2013”, World Economic Forum.
European Commision (2010), “Europe 2020: A European Strategy for Smart, Sustainable, and Inclusive
Growth”,
EUFACTS
(available
from
Europe-2020-A-European-Strategy-for-Smart-Sustainable-and-Inclusive-Growth.pdf).
European Centre for the Development of Vocational Training (2009), “Future skill needs for the green
economy”, Research paper (available from http://www.cedefop.europa.eu/files/5501_en.pdf).
European Centre for the Development of Vocational Training (2012), “Green skills and environmental
awareness in vocational education and training”, Research paper No 24 (available from
http://www.cedefop.europa.eu/en/publications-and-resources/publications/5524).
European
Commission
(2013),
“Guide
to
Social
Innovation”
(available
from
http://s3platform.jrc.ec.europa.eu/documents/20182/84453/Guide_to_Social_Innovation.pdf/88aac14c-bb15-4
232-88f1-24b844900a66).
European
Commission,
(2013),
“Education
and
Training
Monitor”
(available
http://ec.europa.eu/dgs/education_culture/repository/education/library/publications/monitor13_en.pdf).

from

European
Commission
(2013),
“Flexicurity
in
Europe,
http://ec.europa.eu/social/BlobServlet?docId=10227&langId=en).

from

Page 3/3

Final

Report”

(available

